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BENEFITS AT A GLANCE

CYIENT

BENEFIT CARRIER WHO PAYS? CONTACT HIGH-LEVEL OVERVIEW WHY IS THIS IMPORTANT?
e  Cyient offers three medical plan options: Two high deductible plans
(Encore and Accent plans), and one copay plan (Horizon plan) , ) o
United Cost share myuhe.com o Enroliment inone of the health plans means vou also receive The three medical plan options maximize your healthcare coverage
MEDICAL 'J nite between Cyient myLnc.com e P 4 options and are designed to offer you choice and flexibility in
Healthcare 1-833-894-5447 prescription drug coverage through UHC )
and Employee L . protecting your health and the health of your dependents.
® TheEncore and Accent plans allow for participation in an HSA, while
the Horizon plan allows for participationinan FSA
ONE PASS lJ United 100% uhccp.com/onepasspa e UHC One Pass is available to Cyient employees who are enrolled in One Pass offers several gym subscription options for you and your
Healthcare Employee paid 1-800-414-9025 the medical plan spouse to choose from.
100% e Cyientoffers awelness reimbursement of $125 towards your HSA Rally promotes physical, emotional, and mental well-being, enriching
(] . . . v i - ,
WELLNESS RALLY Ernployer paid 1-833-894-5447 Z)z/;ricomp\ete your Rally Screening and your annual preventive your overall quality of life.
®  Save money by paying for certain healthcare expenses with tax-free
dollars
HEALTH ) ! ) An HSA provides triple tax savings. You decide how and when to use
i = Cyientand netbenefits.com e Funds canbe used to pay for deductibles, copayments, coinsurance , \ : )
SAVINGS F’de"‘y the funds in your account. Whatever you don't use in a year will roll
Employee 1-800-835-5095 and more . ;
ACCOUNT ) ) . . over to the next year, and earns interest that is tax-free.
e  Cyientwill contribute up to $450 a year for single coverage and $775
for family coverage
Accidentalinjury insurance pays for some out-of-pocket
VOLUNTARY jury pay: P
S PR . ; )
ACCIDENTAL e 100% e  Supplements major medical coverage te;iinze;’;;fnhaa; dﬁzzplit:llzgzj;;)hgisslcaavl;:gﬁepé ;nt;;sugircare,
INJURY Clgn(] Employee paid mycigna.com Pays benefits for expenses resulting from injuries or accidents P ging. 9 youy
healthcares Enroliment Support: spouse and/or your
INSURANCE 1-800-351-9214 child(ren).
Claims Support Critical lliness insurance provides employees and their families with
VOLUNTARY P ploy
Nyt post enrollment: it - ; ;
CRITICAL i 100% 1-800-754-3207 Makes a $10,000 payment to employee upon diagnosis additional financial protection to )
ILLNESS Clgn(] Employee paid Makes a $5,000 payment for spouse or child coverage help cover unexpected expenses. Insurance typically covers the
healthearn. ’ pay! P 9 following conditions: invasive cancer, heart attack, stroke, end-
INSURANCE stagerenal disease, ALS and major organ failure.
- 2 plan options: PPO plan and DHMO plan Two dental ol | g farmilvth cUnity to seloct
DENTAL ":1":‘-'-‘ 100% mycigna.com With PPO plan, you can visit any dentist of your choice o\rlwvgthear‘l ;eztasrzxsitas O&{iz:zs y;:;gzr:;{e tlfaotprsrr\/luOrz ayreonf)i ec
Clgn(l Employee paid 1-800-244-6224 With DHMO plan, you must select a primary care dentist . . Y ) I . .
healtheare. availablein allareas. To find a participating provider, go to cigna.com.
100% EveMed One plan with in- and out-of-network benefits G | includi Ivisi . th ¢
o yeMed.com ) - ) eneral eye care, including an annual vision exam, is one of the mos
VISION Employee paid 1-866-939-3633 EyeMed network provides a fullrange of vision care services important things you can do to stay healthy and productive.
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BENEFIT CARRIER WHO PAYS? CONTACT HIGH-LEVEL OVERVIEW WHY IS THIS IMPORTANT?
HEALTHCARE You may set aside up to $3,300 annually in pre-tax dollars Health Care FSA allows you to set aside pre-tax dollars to pay
FLEXIBLE 100% flores247.com Can help pay for qualified health expenses not covered by your yourself back for eligible health care expenses, such as deductibles,
6 Flores Emplo eeo aid 17—800—532.—3327 medical, dental or vision plans copays, dental expenses, glasses and chiropractic treatments. Your
SPENDING ployee p Funds can be used for yourself, your spouse and your dependent annual contribution amount is depositedinto your account andis
ACCOUNT children available to you at the beginning of the plan year
Dependent Care FSA lets you use tax-free dollars to pay eligible
DEPENDENT You may set aside up to $5,000 annually in pre-tax dollars or $2,500 eXpenSii;:duddmg C:;re a;ghc;nsed da\zvc:r:' bes:(:eti_a:terslcbrzd
CARE FLEXIBLE 100% flores247.com if you are married and file taxes separately from your spouse care, su er ay(ca pandeidercare. Wnen submittinga ¢ ,al '
e Flores Ermplovee paid 1-800-532-3327 Al " g dent g you can only be reimbursed up to the amount you have contributed
SPENDING ployeep ows y;)u ot;zaydepsn :afn Hf?re CXPENSES SOYOUANAYOUrspouse date, less any previous reimbursements. Your annual contribution
ACCOUNT canworkorattendschootiufi-ime amountis further limited by the salaries of plan participants and is
subject to annual non-discrimination testing.
] . e ; ; Life insurance helps protect your family from financial risk and
Cyient provides Basic Life insurance from Cigna in the amount of
BASIC LIFE . _ yient b Y 9 sudden loss of income in the event of your death. Accidental Death
100% newyorklife.com $50,000— at no cost to you , - ) o )
AND AD&D ( o ) ) & Dismemberment (AD&D) insurance provides additional benefits
Employer Paid 1-800-362-4462 Life insurance is portable, so you can keep your coverage if your X : K X ) )
INSURANCE ) ) if you lose your life, sight, hearing, speech or one or more limbs inan
employment with Cyient ends accident
Employee coverage from $10,000 to $500,000, with guaranteed n .
VOLUNTARY . e armount of $150,000 You mah{ purchase add\tg?allalfe an((jj/or ASED CO\\//erlage forL.f ;
LIFE AND AD&D ( o newyorklife.com Spouse coverage from $5,000 to $250,000, with guaranteed amount yourself, your spouse and/or epenl ent children. Voluntary Life an
Employee paid 1-800-362-4462 of $25.000 Voluntary AD&D are separate elections, and you do not have to elect
INSURANCE ' ) ) oneto get the other.
Dependent child coverage available up to $10,000
Pays 60 percent of weekly base salary up to $2,000 for 26 weeks
SHORT-TERM 100% newyorklife.com Available when you can't work due to a non-work-related illness or Disability insurance helps to protect your income in case you are
DISABILITY { 4 Employeropaid 1-800-362-4462 injury unable to work because of anillness or injury. Cyient provides
INSURANCE Benefits begin after seven days of disability (no waiting period for disability coverage at no cost to you.
injury)
LONG-TERM Pays 50 percent of your monthly base salary Disability insurance helps to protect your income in case you are
o newyorklife.com enefits available for each month you are unable to work due to ) . ) :
100% klif Benefit ilable f¢ h th ble t Kk due t
DISABILITY { K Ermployer paid 1-800-362-4462 disability unable to work because of aniliness or injury. Cyient provides
disability coverage at no cost to you.
INSURANCE Benefits begin after 180 days of disability y E Y
VOLUNTARY Universal Life Insurance combines the benefits of life insurance with Forerﬁplgyees, protecting thelrfamulle.s future with end—of—llfe
. - benefitsis acommon occurrence. Adding to these concernsis
100% cyient.yourcare360.com living benefits o _ A .
LONG-TERM ‘ ) the likelihood that they will need long term care services. This life
Trustmqu Employee paid 1-855-425-7670 Benefits can be used for long-term care, home healthcare, adult day . e ) .
CARE BENEFITS insurance, with living benefits, provides an answer to both of those
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CYIENT

BENEFIT CARRIER WHO PAYS? CONTACT HIGH-LEVEL OVERVIEW WHY IS THIS IMPORTANT?
o Pl id b ith tools to hel tect their devices,
IDENTITY e ans prgw emgm grsw colstonelp protecttnelr devices No oneintends to be unsafe online. That's why Norton LifeLock
THEFT J 100% my.norton.com connection andidentity benefit plans were created to help members feel protected and
PROTECTION - u;-_” Employee paid 800-607-9174 ® Servicesinclude credit alerts, SSN alerts, dark web and social media Confideit inour connected wor\dp P
monitoring, and more ’
e  Planhas an automatic enroliment feature
Employees can contribute 1 to 90 percent of eligible compensation,
inclusive of pretax and/or Roth deferrals There are many great benefits to being a participantin the Cyient
401(k) . Employees are 100 percent vested in their own contributions .y J gap p . y '
RETIREMENT 5’3!" lelil Cyientand 401k.com A ) . . ) Inc. 401(k) Retirement Plan. Among those benefits is exceptional
: ------gw-!y Employee 1-800-835-5097 401k eligibility |shm.\ted to alssooates thatarlea cwt\%eno the_ United customer service— online or by phone. You can count on your
PLAN States or hayg rece|ved.the|r pgrmanentre&.dencym the U@ted company and Fidelity to help support you every step of the way.
States. All eligible associates will be automatically enrolled in the 401k
Plan with a 6% contribution amount. Cyient will match up to 50% of
the first 4% of employee contributions
° A” expats located in the US are e"g'b'? forthg NPS program National pension system (NPS) is a unique scheme launched by
introduced by the government of India at Cyient, Inc. Govt. of Indiain 2004. NPS allows citizens of India to effectively
NATIONAL ®  AllExpats from India who are transferred to Cyient Inc ora CyientInc | plan for their retirement through safe and reasonable market based
Cyient and . subsidiary and working in the United States for more than 6 months returns. NPSis regulated by PFRDA anindependent government
.benefits@cyient. ) . - L ; ) . .
PENSION CYIENT Employee nam.benettsicyient.com as part of long-term assignment are eligible to participate and institution. An associate can contribute regularly in a pension
SCHEME contribute towards the NPS Program. All associates of Indian origin |~ account during their working life, withdraw a part of the corpus ina
holding Green Card or Permanent Resident Card are excluded from Lu:ﬁp sum and use the remaining corpus to buy annuity for a secured
uture.
the program
COMP%YCH' 100% u""fﬁ;%:?;;:f;:;;om ®  Youand your family members now have access to various counseling =~ This EAP programis a resource you can use when you need
EMPLOYEE T Gl Convpany — mployer Pai Company Code: NYLGBS services including legal, financial, and work-life balance information or support to quickly handle life's challenges
o Con Empl Paid ices including legal, fi ial, and work-life bal inf i tt ickly handlelife's chall
ASSISTANCE
PROGRAM o login.lifeworks.com ) . : . ) ;
) Lifeworks 100% ) 1-844-880-9137 ® Youand your family have access to 3 EAP sessions per issue per year EAP Offers Squortﬂ_jrvanous issuesincluding legal, financial, and
° Empl P k-life bal
mployer Paid Company Code: CYIENT-US work-life balance assistance.
® Touchcareis here to help answer any and all of your healthcare and
ADVOCACY & 100% assist@touchcare.com benefit questions The healthcare industry is complex, so Touchcare is here to serve as
NAVIGATION 4 TOUCHCARE Ermol Paid 866748678242. o Touch i hel loct the plan that is best suited f an assistant in your pocket whether that be for benefits navigation.
SUPPORT mployer Pai ou(cj c(jarg will help you SHe ec ! € planthatis best suited for your bill negotiation, cost comparison, provider searches, and more.
needs during open enrolimen
Anemployee discount program is a marketplace of exclusive
discounts, negotiated by our team of experts, from top brands and
EMPLOYEE . @perk e Youwill be able to access exclusive discounts for Cyient employees localbusinesses. Employees can access their discounts through
DISCOUNT P ks t 100% cs@perkspot.com Perkspot automatically tailors offers specifically for your unique their Discount Portal and browse deals, search by brand or category,
er 0 Employee Paid 1-866-606-6057 ) P o y. ) P ytory q discover curated and personalized discounts relevant to their
ploy
PROGRAM interests, delivering savings of both time and money interests, and enjoy savings on a variety of products and services.
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BENEFIT CARRIER WHO PAYS? CONTACT HIGH-LEVEL OVERVIEW WHY IS THIS IMPORTANT?
EDUCATION Cvient’ i ; i i ; i
. A | . ) . | for all yient's Education Assistance Plan provides financial assistance
ASSISTANCE CYI ENT Cyientand nam.benefits@cyient.com ¢ Annuaimaximum relmbursement pé\d fnany ca endaljyear ora to all full-time associates who wish to further their professional
PLAN Employee approved courses is $5,250 for salaried or hourly full time associates. development
CHARITY Cvient and e  Cyient willmatch an employee's charity contribution to a charity of At Cyient, we believe that every donation, regardless of size, has the
CYI E NT E{n lovee nam.benefits@cyient.com their choice up to a maximum of $100 per year and $500 for a group. = power to make a difference. We want your donations to be able to go
MATCH ploy Applicable charities must have tax deductible status further, which is why we offer the employee charity match program.
e The Parental leave program grants up to 12 weeks of wage
cgntinuation and may be used any time within one year of the child's Cyient provides Paid Parental Leave ("PPL") to ensure associates,
birth or placement. regardless of gender, the flexibility, time, and financial support to
PARENTAL CY IENT 100% Employer | te@cvient.com = ° PPLisavailable to associates whoare classified as Full-Time, Part- adjust and bond with their child so they can have the best startin
LEAVE Paid Time or Unit Pay, have worked for Cyient for at least 12 months, have = their life together.
worked at least 1,250 hours in the 12-month period immediately This PPL program applies to a newborn child, newly adopted child, or
preceding the leave, and plan to have a continuing parental role with | t© @ child newly placedin their care throughlegal custody.
the newborn or newly placed child.
PTO & ATO e Cyientis committed to the importance of balancing personal lifestyle Cyientis committed to the importance of balancing personal
" . 100% Employer . and family goals with our corporate and professional goals, and lifestyle and family goals with our corporate and professional goals,
(Additional Time  CYIENT Paid nam.benefits@cyient.com supports the opportunity to take a break from the everyday routine | and supports the opportunity to take a break from the everyday
Off) of work. routine of work.
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BENEFITS AT A GLANCE CYIENT

MEDICAL PLAN COMPARISON

Accent Encore Horizon

Premium Non- Premium Premium Non- Premium Premium Non- Premium
Designated Provider  Designated Provider = Designated Provider  Designhated Provider | Designated Provider Designated Provider

General Plan Coinsurance 100% 85% 70%
Deductible
Employee only $4,000 $4,000 $1,650 $1,650 $750 $750
Family $8,000 $8,000 $3,300 $3,300 $1,500 $1,500
Qut-of-pocket maximum (includes deductible)
Employee only $4,000 $5,500 $3,200 $4,000 $7,000 $7,000
Family $8,000 $11,000 $6,400 $8,000 $14,000 $14,000
Preventive care 100% 100% 100% 100% 100% 100%
Office visit (PCP and specialist) 100% 90% 90% 70% $20 $30
Urgent care 100% 100% 85% 85% $85 $85
Inpatient care 100% 100% 85% 85% 70% 70%
Outpatient care 100% 100% 85% 85% 70% 70%
Emergency room 100% 100% 85% 85% $160 $160

Out-of-Network Services

Coinsurance 80% 80% 60% 60% 50% 50%
Deductible
Employee only $5,350 $5,350 $2,500 $2,500 $4,000 $4,000
Family $10,700 $10,700 $5,000 $5,000 $8,000 $8,000
Qut-of-pocket maximum (includes deductible)
Employee only $10,000 $10,000 $10,000 $10,000 $14,000 $14,000
Family $20,000 $20,000 $20,000 $20,000 $28,000 $28,000

Prescription drugs Employee pays

Retail (30-day supply)

Tier 1—generics $0 Copay after Deductible $5 Copay after Deductible $15
Tier 2—preferred $0 Copay after Deductible $25 Copay after Deductible $25
Tier 3—nonpreferred $0 Copay after Deductible $40 Copay after Deductible $40

Mail order (90-day supply)

Tier 1 —generics $0 Copay after Deductible $10 Copay after Deductible $30
Tier 2—preferred $0 Copay after Deductible $50 Copay after Deductible $50
Tier 3—nonpreferred $0 Copay after Deductible $80 Copay after Deductible $80
. Y gt Benefits microsite
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- D e BEEE, o
Text CYIENT to (443) 748-1858 to Q}hﬁ-ﬁa,. for more benefits-related info!
stay up to date with your benefits. @#%ET  password: benefits


http://mycyientbenefits.com

BENEFITS AT A GLANCE CYIENT

I I, I
BI-WEEKLY EMPLOYEE CONTRIBUTIONS

M E D | CA |_ * Please note that Domestic Partner's are eligible to be covered under the UHC Medical Plans. M E D | CA |_ ( E M P LOY E E D O M EST| C PA RT N E R ( D P)
FULL TIME EMPLOYEES FULL TIME EMPLOYEES
Coverage tier Accent Encore Horizon Coverage tier Accent Encore Horizon
Employee $34.69 $69.13 $119.26 Employee + DP $76.63 $148.53 $256.23
Employee + Spouse $76.63 $148.54 $256.23 Employee + Employee Children + DP $98.03 $186.32 $321.42
Employee + Child(ren) $63.36 $124.44 $214.66 Employee + DP + DP 1 Child $98.02 $186.33 $321.42
Family $98.02 $186.33 $321.42 Employee + DP + DP Child(ren) $98.02 $186.32 $321.42
Employee + Child(ren) + DP + DP 1 Child $98.02 $186.33 $321.42
PART-TIME EMPLOYEES (30-39 HOURS) !
Employee + Child(ren) + DP + DP Child(ren) $98.02 $186.32 $321.42

Coverage tier Accent Horizon

PART-TIME EMPLOYEES (30-39 HOURS)

Employee $84.21 $132.18 $228.04
Employee + Spouse $235.10 $284.18 $490.21 Coverage tier Accent Encore Horizon
Employee + Child(ren) $194.37 $238.05 $410.64 Employee + DP $235.10 $284.17 $490.21
Family $300.72 $356.45 $614.88 Employee + Employee Children + DP $300.72 $356.44 $614.88
PART-TIME EMPLOYEES (16-29 HOURS) Employee + DP + DP 1 Child $300.72 $356.45 $614.89
. : Employee + DP + DP Child(ren) $300.72 $356.44 $614.88
Coverage tier Accent Encore Horizon Py
Employee + Child(ren) + DP + DP 1 Child $300.72 $356.45 $614.89
Employee $149.52 $170.05 $293.34
Employee + Child(ren) + DP + DP Child(ren) $300.72 $356.44 $614.88
Employee + Spouse $330.18 $365.56 $630.58
Employee + Child(ren) $272.97 $306.23 $528.24 PART-TIME EMPLOYEES (16-29 HOURS)
Family $422.34 $458.53 $790.98 Coverage tier Accent Encore Horizon
Employee + DP $330.17 $365.56 $630.57
DENTAL VISION ,
S S Employee + Employee Children + DP $422.33 $458.53 $790.98
Cigna PPO Cigna DHMO EyeMed Vision Employee + DP + DP 1 Child $422.33 $458.54 $790.99
Employee $13.81 $10.89 $2.68 Employee + DP + DP Child(ren) $422.33 $458.53 $790.98
Employee + Spouse $26.08 $22.04 $5.09 Employee + Child(ren) + DP + DP 1 Child $422.33 $458.54 $790.99
Employee + Children $28.53 $28.52 $5.36 Employee + Child(ren) + DP + DP Child(ren) $422.33 $458.53 $790.98
Family $41.33 $39.29 $7.88

Note: Employees may be responsible for missed premiums back to their effective date.
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